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1700

1964: Civil 
Rights Act

1848: Seneca Falls 
Declaration of 

Sentiment

1700: MA law 
women in high heels 
treated as witches

1974: Women can 
get a credit card

1920: Women’s 
Right to Vote

1978: Women can’t be 
fired for being pregnant

1981: First woman 
on Supreme Court

1848

1900: Married 
Women Property Act  

1948: Women can 
join the military

2016: First woman 
presidential candidate

2017: #MeToo goes 
viral with Ashley Judd 

accusation

1973: Roe v. Wade1955: Rosa Parks 
refuses to get up

1972: Equal 
opportunity in 

education

1963: Equal pay 
for women

1900 1920 1948 1955 1963 1964 1972 1973 1974 1978 1981 2016 20202017

Note: Dates are approximate 

The influence of women

2020: Kamala 
Harris first woman 
of color nominated 
for VP, major party

2020: 100-year 
anniversary of 

Women’s Right to Vote
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Board of Directors in 
Fortune 500 companies*

*From Deloitte Missing Pieces Report: The 2018 Board Diversity Census of Women and Minorities on Fortune 500 Boards

U.S. Congress
(Women who hold seats)

Women on Forbes 400 
Richest People

Women words in movies  
(2,000 screenplays)

Yet, we are stalled: The tyranny of the 25%

22.5% 22%14.2%23.6%



4U.S. BANK |

Power to 
Influence

Position …
Money …
Voice …

… Affecting change
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Are the sole 
source of 
income for
40% of 
American 

households

Will live
4.6 years 
longer than 

men

Hold 30% 
of private 

wealth
in the world

Globally, 
account for

$20 trillion
in consumer 

spending

Globally, 
~35,000 women 

have a net worth of
+$30 million

Hold 2/3 of 
all student 

debt

Hold 51% 
of U.S. 
private 

wealth –
~$22 

trillion

Own 40% 
of U.S. 

businesses

44% 
with a private 

net worth 
of +$100,000 

were self-
made 

47% are 
married -

down from 
65% from 

1950

60% 
are in the 
workforce

Women and money
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Women and the Money Gap

Upbringing

Debt
Choices

Income gap

Longevity

Girls are less 
exposed to 

financial literacy

Women choose 
careers that 

pay less

Women live 
4.6 years 

longer than men
Women earn 

80.5 cents per 
dollar earned by men

2/3 of student 
debt is held by 

women
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More women than men associate financial 
planning with negativity
When thinking of financial planning, what thoughts or emotions come to mind?
Percentage of participants selecting a word as their top two choices.

Happiness

Excitement

Nurturing

Pride

Self-confidence

Joy

Fear

Inadequacy 

Stress

Anxiety

Dread

X

53% vs. 69%
Positive words

menwomen
Negative words

47% vs. 31%
women men
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Women engage less with personal finance

Do you use a personal financial app?
37% women vs. 48% men

Do you talk about money to your friends?
52% women vs. 61% men

Do you listen to money related podcasts?
19% women vs. 30% men

Do you watch money related TV shows?
28% women vs. 46% men

Do you enjoy spending time on your financial 
affairs?
22% women vs. 37% men

Percentage of participants who answered “yes” to question.



9U.S. BANK |

The confidence gap: What women say
Percentage of participants who agree strongly or completely with the question. 

Do you feel 
financially prepared?

% top two scores

I am confident in my ability 
to manage my finances.

% agree strongly or completely

I consider myself 
financially savvy.

% top two scores

23

47

19

34

61

33

Women (Under 35) Men (Under 35)
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Digital divide: More generational than gender 
Percentage of participants who answered “yes” to the question.   

Under 35 Over 55
It’s important for my bank to 
have a good mobile app.

I access investment 
information on a mobile app.

Do you use a personal 
finance app?

62% women 

68% men

29% women 

24% men

Under 35

64% women 

74% men

Over 55

21% women 

26% men

Under 35

67% women 

76% men

Over 55
23% women 

22% men
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Fearless girl takes a stand

Inspiring
Women
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Today’s woman, today’s society 
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1. Lead with diversity, inclusion, and equity as core values
2. Mentor, sponsor, and lift other women
3. Speak up in support of equitable policies and decisions for women
4. Maintain a network of well wishers – both men and women
5. Get involved in efforts in support of advancement of women
6. Stay in the game, even when it gets tough
7. Not apologize for my style, my preferences, my choices
8. Not be the superwoman who shoulders all home and family chores
9. Negotiate and get paid for my value
10.Vote, make my voice heard

I will…

Commitments each of us can make


